Nevada Irrigation DIStrict  uwmassercon

1036 W Main St. Grass Valley, CA 95945 (530) 273-6185
From Auburn & Lincoln: 1-800-222-4102

Safety Analyst — External Posting

$4,676.53 - $5,687.07/month

In addition to a competitive salary, Nevada Irrigation District offers an excellent benefits package. See the reverse side of this
flyer for more details.

FILING PROCEDURE AND DEADLINE: Open until filled. A completed Nevada Irrigation District application,
supplemental application and resume are required for this position. Appointment at the salary step within the range is
dependent upon overall qualifications and experience of the selected candidate. No faxes accepted.

DEFINITION: To serve as a resource to District departments by performing professional oversight and analysis of
the effectiveness of the field application and deployment of District environmental health and safety practices; to
provide advice and expertise on program elements to maintain a risk control program performance that will reduce
conditions which could harm or endanger District employees or the public; and to provide ongoing training and advice
to District staff and supervisory and management personnel regarding safe work methods.

EXAMPLES OF DUTIES: See attached class specification for more details.

GENERAL QUALIFICATIONS and SPECIAL REQUIREMENTS:

Education: Equivalent to a Bachelor’'s degree from an accredited college or university with major course
work in occupational health, safety engineering, or a related field.

Experience: Four years of responsible professional experience involving the development and implementation
of employee health and safety programs.

Licenses: Possession of an appropriate, valid California driver’s license. Possession of a Safety Professional
Certificate, issued by the American Society of Safety Engineers.

APPLICATION AND SELECTION PROCEDURE: District applications and supplemental applications may be
obtained from the District offices at 1036 W. Main Street, Grass Valley, CA 95945 (530) 273-6185 or by accessing
our website at www.nidwater.com. The preparation of application materials is the first test in the examination
process. Application materials received in the Human Resources Department will be evaluated for completeness,
legibility, ability to follow directions, and related education, training and experience. The hiring department then will
conduct a selection interview of those eligible candidates whose qualifications most closely match current needs and
make their final selection.
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